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By STEVE NIMIGON 
Secretary-Treasurer 

ANNUAL RETIREES 
CHRISTMAS DINNER 

Although an official invitation will 
be going out to all retirees notifying 
them of the Christmas Dinner, this is 
a small reminder that this years din¬ 
ner will be held at 
the Civic Au¬ 
ditorium on 
Thursday, De¬ 
cember 2nd at 
1:30 p.m. Please 
register early at 
the UAW Office 
in order that we 
may have an ac¬ 
curate count of 
how many will be 
attending. 

Once again Local 222 has awarded 
bursaries to deserving students, sons 
and daughters of our members, to 
help them financially at university or 
college. This year 111 students 
shared $7,175.00. A special thanks to 
Gord (Pete) Wilson, Bev McCloskey 
and Pat McCloskey for their time and 
effort in selecting the students, and 
we congratulate all recipients and 
wish them every success in their fu¬ 
ture endeavours. These bursaries 
will be presented at the commence¬ 
ment exercises in the individual high 
schools. 

LOCAL 1500 UNITED 
STEELWORKERS 

The brothers at the Malleable Plant 
here in this city have been locked out 
by management since January. We 
know that this callous move by this 
multi-national company has brought 
great hardship to the employees and 
their families, members of Local 
1500, United Steelworkers. 

This corporation is owned by ITT 


(International Telephone and Tele¬ 
graph) one of the wealthiest corpora¬ 
tions in the world, and I suppose with 
their billions of dollars the Malleable 
Plant doesn’t look too important to 
it, but it sure is important for the 
brothers who have worked there for 
years and have now been locked out 
for ten months by the company, and 
just imagine what it has done for their 
families. A very sad situation. 

I would think that any politician 
who is worth his or her salt should 
get directly involved in this lock out, 
including the city fathers. It is a cry¬ 
ing shame that this company is al¬ 
lowed to do this to the citizens of this 
city. 

The members of Local 222 are to be 
congratulated on their contribution 
in aiding the Malleable brothers 
through periodic plant gate collec¬ 
tions. $20,109.89 has been collected to 
date and I am sure that the Executive 
and Membership of Local 1500 wish 
to say thanks. If this lock out con¬ 
tinues there will be more collections 
taken. We will not let these brothers 
down. 

SPECIAL MEETING 

A special Local 222 membership 
meeting will be held at the UAW Hall 
on Sunday, November 7th at 2:30 
p.m. The purpose of this meeting is 
to discuss plant movements, job re¬ 
location and generally to gee gov¬ 
ernment officials involved and 
working on why various plants and 
jobs are leaving Oshawa, such as 
CKD, Parts & Service, Bus Line, 
Fabricating Metals, etc. This is a 
very serious situation and deserves 
very serious discussion. We would 
urge all interested members to at¬ 
tend. M.P. Ed Broadbent, MPPs 
Mike Breaugh, Doug Moffat and 
Dr. Charles Godfrey have indicated 
they will attend. 


One More Bridge 
to Cross 



By WILLIAM RUTHERFORD 

The daily press is attempting to 
reduce the effect of the Day of Pro¬ 
test by Organized Labour on Oc¬ 
tober 14th. The fact that over one 
million workers 
| for the first time 
in Canada 
downed their 
tools against 
Government in¬ 
terference in 
Collective Bar¬ 
gaining, is now 
being belittled in 
the bosses’ 
press. 

Some workers 
who have not had their contracts roll¬ 
ed back yet did not take part. They 
will find they will receive the same 
fate as the almost 8,000 contracts 
that the AIB has rolled back. (There 
is still a backlog of over 1600 con¬ 
tracts to come before the AIB). 

The Government has now been 
exposed by the Anti-Inflation Board 
appeal procedure. If the Union is not 
satisfied with an AIB decision, they 
have the right to appeal to the ad¬ 
ministrator to have the decision re¬ 
versed. To date, the administrator 
when appealed to by the Union, has 
further reduced the AIB rulings. His 
idea is that if he knocks the appeals 
on the head hard enough, no Union 


will appeal to him when the AIB 
hands down a decision. A fine exam¬ 
ple of Liberal democracy in action? 

The Labour Board of Canada has 
now ruled that when the AIB rolls 
back a negotiated agreement, the 
contract is no longer valid and the 
Union has the right to strike. With 
the Day of Protest under our belt, the 
Supreme Court ruling could be a new 
approach to take for further action 
against the Trudeau wage control 
legislation by the CLC. 

The press would like us to believe 
that October 14th was a bust to ne¬ 
gate further Union action. 

They would like us to accept this 
class legislation that only attacks the 
standard of living of wage earners. 

Our first try in the History of 
Canadian Unions at Mass action was 
not that bad as a first time operation. 
With the ruling of the Labour Board 
that the AIB decisions make 
negotiated agreements invalid, or¬ 
ganized labour can now pick out a 
major industry like auto or steel, 
force the company to implement the 
negotiated agreement, and if the AIB 
rolls back the contract, shut the in¬ 
dustry down with full support of or¬ 
ganized labour in Canada. 

In this war against the Trudeau 
administration, the battle must be 
moved to another front. 


As the Editor, I would like to apologize to Keith Post for the error in his 
article in the last issue of the Oshaworker. I contacted the Printer on October 
25th, to question the mistake and they verified that the mistake was made in 
their shop. 

The last paragraph should have read as follows: “The Company created 
this situation to cause disunity amongst our leadership in negotiations for the 
new contract, and to cut repair and driving jobs at the same time. To avoid 
this, I suggest that Body Plant repair be done by Body Plant employees and 
Chassis Plant repair be done by Chassis Plant employees.” 

Lloyd Clarke 
Editor 

Editor’s views 



By LLOYD CLARKE 

In relating my views on any sub¬ 
ject, I try very hard to be as unbias as 
possible, but when I read a short 
statement recently by the General 
Motors Chair¬ 
man of the 
Board, it galled 
me to such an ex¬ 
tent, I found it 
impossible to be 
anything but 
bias. 

The Chairman 
of the Board in 
question was no 
other than Mr. 

Thomas Mur¬ 
phy, who was relating to the Ford 
contract at a meeting of the Business 
Council in Hot Springs. 

In Mr. Murphy’s opinion, Genera! 
Motors Corporation can “live with’’ 
the same contract agreement that has 
been negotiated between the UAW 
and Ford Motor Company. 

Quoting Mr. Murphy’s press 
statement “Certainly if it’s accep¬ 
table to Ford, then we should be able 
to live with it.” Unquote. 

Now to me this must be the under¬ 
statement of the year, or of any con¬ 
tract negotiations. 

I realize that the elected people 


who negotiate a contract do the best 
job possible for their members, but 
after perusing the Ford contract, I 
wonder who slipped up in this 
agreement. Considering this, I can 
appreciate Mr. Murphy agreeing that 
General Motors can live with it if it is 
acceptable to Ford. Why would it not 
be acceptable? 

I would concede that there are 
parts of the settlement that did 
realize an improvement, but I be¬ 
lieve there are also parts where the 
clutch slipped and this could affect 
the Canadian settlement. 

I agree with Bill Harding’s re¬ 
marks in the last issue of the Osha¬ 
worker, where he stated “it is unfor¬ 
tunate that our negotiations are so 
dependent upon the economic con¬ 
ditions that prevail in the U.S.” 
Consequently with these conditions 
sticking their ugly head above the 
negotiating table, it appears we are 
going to be offered the same agree¬ 
ment as Ford, and told to live witl^ it. 

I appreciate wholeheartedly that 
no one wants a strike whether it be 
similar to 1955 or 1970, and there 
must be concessions made in every 
Collective Agreement, but hopefully 
our International UAW negotiators 
will look upon us favourably when 
agreeing to the Canadian section of 
the G.M. contract. 


Canadian Priorities 



By TOMMY THOMPSON 
1ST VICE-PRESIDENT’S 
REPORT 

The Canadian Collective Bargain¬ 
ing Committee Conference that war 
held in Toronto in April of this yea 
followed by three weeks the UAW’s 
Special Collec- 
I tive Bargaining 
I Convention in 
Detroit, which in 
turn followed 
one month after 
the Production 
Workers’ Con- 
I ferenee. 

In these Cana- 
I dian UAW Bar- 
I gaining Confer¬ 
ence decisions, 
we, as delegates who had already 
helped the International Union form 
the program, get the opportunity to 
“Canadianize” this program. We do 
this by adding, deleting, amending, 
or simply giving a special emphasis 
to make this program fit our special 
needs, which are sometimes differ¬ 
ent from those of our U.S. brothers 
and sisters because of different legis¬ 
lation, but different also in some 
cases because of differences in cus¬ 
toms and practices in our two coun¬ 
tries. The program that was sub¬ 
mitted to the Conference is a state¬ 
ment of policy covering, in general 
terms, our Collective Bargaining 
goals for 1976. The details of the de¬ 
mands and the order of priority are 


matters for the respective Intra Cor¬ 
poration Councils and Master Bar¬ 
gaining Committees, subject to the 
approval of the respective Local 
Union membership. 

We should be telling G.M. that we 
are not second class citizens who sim¬ 
ply accept the American Agreement 
as something that we have to live with, 
but that we are Canadians with 
special priorities that will have to be 
agreed to before any settlement can 
be reached in Canada. 

PRESENT AND FUTURE 
RETIREES 

For the last three years, the 
American brothers and sisters have 
had the opportunity of retiring with 
30 years’ credited service without 
regard to their respective ages, but 
the Canadian worker was restricted 
because of the Federal Government 
ruling, and they had to be 55 years of 
age with 30 years’ credited service. 
The Company saved a tremendous 
amount of money, and we should be 
telling the Company representatives 
that we expect to see that financial 
saving passed on to the present and 
future retirees, and that we intend to 
correct the injustices that have pre¬ 
vailed for years where some of our 
members received credited service 
for the time that they served their 
country in the allied forces during 
World War Two and the Korean 
Conflict while other members did not 
receive this credited service towards 
their pension. 


Labour 
Will Oppose 
Employer 
Reprisals 

OTTAWA (CPA) — Employers 
contemplating disciplinary action 
against workers who took part in the 
October 14 national day of protest 
had better “think twice” about it, 
according to Canadian Labour Con¬ 
gress president Joe Morris. 

“The CLC is determined to de¬ 
fend workers against irresponsible 
acts by their employers and any such 
measures will meet with combined 
counteraction by the labour move¬ 
ment,” Morris said in a recent 
statement. 

The president of the 2.3 million- 
member national labour central was 
reacting to reports of reprimands, 
suspensions, and even dismissals 
faced by a small number of the 1.1 
million workers who stayed off work 
October 14 in protest against federal 
wage controls. 

Only two cases of mass dismissals 
were reported, involving 30 non¬ 
union municipal workers in Taber, 
Alberta and 42 CUPE members em¬ 
ployed by the city of Campbellton, 
N.B. But strong reaction from Al¬ 
berta unions, and the threat of a 
province-wide CUPE strike in New 
Brunswick, forced both employers 
to back down. 

In general, few employers an¬ 
nounced any intention of reprisals 
for the protest strike, although some 
public sector workers faced one-day 
suspensions and reprimands for their 
part in the protest. 

One of the harshest reactions came 
from the federal government itself, 
which announced that workers who 
took part in the work stoppage would 
be suspended for a day and have re¬ 
primands placed in their files “if they 
incited others to strike”. 

“There’s no anti-labour feeling 
behind this” explained Treasury 
Board president Robert Andras. 

In the industrial sector some large 
employers, including Stelco, Inco 
and General Motors, have said they 
would not likely take action against 
individual workers, but will launch 
grievances against unions and try to 
claim damages for lost production 
resulting from the protest. 

Most cases involving reprisals 
against individual workers are di¬ 
rected at shop stewards and local 
union officers, and most have filed 
counter-grievances against the 
reprisals. 

SPECIAL 
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ie d Trades 
^appointed 

welders, etc. because of our low 
wages. 

On the demand for & 36 hour work 
week, I was led to believe this would 
give our night shift workers a chance 
to have Friday nights off, and this 
would mean a long weekend. But 
now I find the fight by our Interna¬ 
tional Top Negotiators, was for a one 
day off a month, which they felt 
would make the companies hire 
more workers to replace the workers 
on their day off. Now for a worker to 
work on his day off, the Company 
would have to pay him triple time. I 
don’t think the production worker 
will be asked on a triple time day, but 
our tradesmen will be asked on so 
called emergencies by supervision. 

After reading and studying the 
Ford Agreement, it makes me feel 
more and more, that we are in a Pro¬ 
duction Union. If you notice, the 
skilled workers are always given just 
enough in wages to partly please 
them, which keeps their hopes up for 
a better settlement in the future. I 
honestly feel, if the Companies did 
offer more money to the skilled 
workers, the International would 
want to share it with the unskilled to 
keep harmony in the ranks. 

Reporting on negotiations in To¬ 
ronto, we are still presenting our de¬ 
mands at the Master table, and after 
3 months, the Company negotiators 
are just listening. The week of Oc¬ 
tober 25/76, I will be back in Osha- 
wa, meeting with the Company on 
the Local Agreement language and 
working conditions in the plants. 
NOTE: 

I have been asked who will be the 
next target Company the Interna¬ 
tional Union will pick. G.M. or 
Chrysler? As the Skilled Trades 
Chairman for all the G.M. plants in 
Canada, I will likely have to read the 
newspaper for this information, to 
answer the question. 


Truck Plant News 

By FRANK TAYLOR compensably injured employee if he 

There is no doubt in my mind the stays at home to recuperate, the 
manpower reductions in the CKD Company will deliberately hand in a 
and Parts & Service Departments are conflicting accident report to the 
maneuvers implemented by the Workmen’s Compensation Board to 
Company to di- either delay or prevent payment of 
vide our mem- compensation benefits. These ac- 
bership during tions not only illustrate the lack of 
our contract concern the Company has for its 
negotiations, employees, but it creates an extra 
These lay-offs expense for the Workmen’s Com- 
have created an pensation Board since they have to 
atmosphere of unnecessarily investigate situations 
chaos because caused by the dishonest actions of 
the high senior- supervision. 

ity employees Another scheme being im- 
being discarded plemented by supervision is camou- 
from their re- flaged under the title of “Pyramid 
spective departments, have a right to Power.’’ The Company has offered 
jobs they are capable of performing prizes to someone in a foreman’s 
in line with their seniority some- group providing no one within that 
where within the confines of General group has lost time at work as a result 
Motors. To ensure these people re- of a compensable injury. An example 
ceive their contractual rights, the of how this program works occurred 
Company has to follow the proce- just recently when a worker got his 
dures outlined in Letter #27 and Let- hand caught in a drill press receiving 
ter #41 in our Local seniority agree- a very painful injury. The employee 
ment. However, some members of wanted to go home but Supervision 
supervision regarded these lay-offs tried to intimidate him into remaining 
as a perfect opportunity to play polit- at work by insisting he would have 
ical games so they informed their his fellow workers mad at him if he 
employees the District Commit- went home because he would pre- 
teeman had made a special deal to vent them from being eligible to re¬ 
allow some people the right to pick ceive one of these prizes, 
their job. Any supervisor guilty of Why is the Company spending so 
making the latter statement should much money on propaganda pro- 
reconsider it since everyone simi- grams designed to keep their 
larly affected is entitled to the same employees from receiving compen- 
considerations under the terms of sation payments when they have de- 
our Collective Agreements. liberately allowed unsafe working 

conditions to exist simply because 
THE GAMES SUPERVISION (in their own words) it isn’t economi- 
PLAYS cally feasible to have the work done 

Supervision is currently employ- in another location? This latter situa- 
ing some rather dubious tactics de- tion arose when supervision insisted 
signed to prevent their employees on putting the spare tires on the 
from remaining at home to recuper- trucks over an open pit despite the 
ate after they have sustained injuries fact there have been numerous lost 
while at work. For instance, it is not time accidents caused as a result of 
uncommon for a foreman to tell a this condition. 



, .4IOR McMULLAN 
District Committeeman 

1976 NEGOTIATIONS 
FORD’S CONTRACT 

I am very disappointed in the set¬ 
tlement, especially in wages for our 
Skilled Tradesmen for over a 3-year 
agreement at Ford. As I have men¬ 
tioned before in 
other articles in 
the Oshaworker, 
we as skilled 
workers in plants 
organized by the 
U AW, are falling 
farther and 
farther behind in 
wages compared 
to our counter¬ 
parts in the out¬ 
side construc¬ 
tion trades. 

Now that the Ford workers have 
set the pattern, you guessed it, this 
will be the top offer by the General 
Motors Corporation. 

I admit we won parity with our 
USA autoworkers in 1967, but this 
settlement at Ford, USA, was agreed 
to by the International Top 
Negotiators because of the lay-off 
problems in the United States. But 
this is not the problem in Canada. In 
fact, the Auto makers in Canada are 
breaking all sales records for au¬ 
tomobiles. 

At one time, in General Motors, 
Ford, Chrysler and American 
Motors in Canada, our benefits plus 
wages, made us UAW tradesmen 
higher paid than outside Skilled 
Tradesmen with construction 
unions. But in the last 5 years, the 
outside construction skilled work¬ 
ers, not only have gained on us, but 
they have passed us to the point that 
the auto companies are having a 
major problem, hiring millwrights, 
electricians, machine repairmen, 




CLARENCE HEARD RETIRED 

As of October 1, 1976, Brother Clarence Heard retired from the Chassis 
Plant. Clarence was one of the brothers whose job was moved to the Body 
Shop. He knew that only a couple of months were left till his retirement, so he 
didn’t want to leave the Chassis Plant. Supervision should be given credit that 
Clarence was well looked after for his last two months in General Motors. He 
worked on special assignment for our Shift Superintendent, John Kerklaan. 
We who all know Clarence for a long time wish him a long, happy and God 
Blessed retirement. 

In the picture is Clarence, with Mr. Kerklaan and John Kovacs. 


My Pet 
Peeves 

By JOE JARVIS 
Acting District Committeeman 
District 3 

My only previous attempt at writ¬ 
ing in our paper some time ago was to 
commend the staff of TRS on the job 
they were and still are trying to do. 
But due to the fact G.M. is responsi¬ 
ble for the dishes, silverware etc. our 
dinners in the cafeteria are more like 
a picnic when we have to have our 
hamburg served to us on plastic 
‘junk’. 

We have been getting our share of 
promises on new furniture and cut¬ 
lery but everything is on order and as 
usual the furniture for the superin¬ 
tendent’s office comes first. This 
could be speeded up now by new 
company management taking over 
the job of okaying the expenditures. 


North Plant Hockey 
League 


By DAVE BROADBENT 

The North Plant League opened 
its 1976-77 season at a new location 
this year — the Donevan Complex 
on Harmony Rd. S., and at a diffe¬ 
rent time. Games 
are still on Sun¬ 
day mornings 
but start 9:30 
a.m. 

The season 
opened October 
17th with Stu 
Jenkins Sports 
downing Rogers 
Travel 11-5 and 
Stereo Master 
defeating All 
Seasons Sports 8-2. 

On October 24th All Seasons 
goalie Tom Christie registered the 



first shut down of the season as they 
defeated Stu Jenkins 4-0. All Sea¬ 
sons scorers were Rick Mitchell, 
John Whiteman, Don Cruise and 
Tim Shakotko. 

In the second game, Rogers Travel 
came from behind to win 5-3 over 
Stereo Master. Gerald Clarke led 
Rogers to their victory with two 
goals while A1 Denault, Chris Hurst 
and Newt Woods got the others. 
Stereo’s goals were scored by John 
Plews, Jens Ernst and Lou 
Anderson. 

Next Games November 7th, Donevan 
Complex: 

9:30 Stereo Master vs All Seasons 
Sports 

11:00 Rogers Travel vs Stu Jenkins 
Sports 


Standing as of October 24th: 

Teams P W 

Stereo Master 2 1 

Stu Jenkins Sports 2 1 

All Seasons Sports 2 1 

Rogers Travel 2 1 
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By HAROLD ERVINE 

The 1976-77 #2 Shift Hockey sea¬ 
son is now well underway. There are 
five well balanced teams this season 
which give some very good games 
and entertainment. 

The 1976-77 Executive are as fol¬ 
lows: President — Benny LaHaye, 
Vice-President — Ron Gay, 
Secretary-Treasurer— Paul Hycha, 
Referee-In-Chief — Bill Badgley, 
Statisticians — Bob Woods, Tom 
Wilson, Publicity — Harold Ervine. 

The season will start with 3 teams 
getting new sweaters, with the re¬ 
maining teams receiving theirs later 
in the season at no cost to the 
players. 

There are more people involved in 
the League and this is why it is 
operating so efficiently. 

P.S. A special thanks to Guy 
Brideau and Bill Oortwyn for the 
good job they are doing as time¬ 
keepers. 

LEAGUE STANDINGS 1 


Fred Cambers 2 6 8 

Jens Ernst 5 2 7 

Pat Moran 2 5 7 

Top goal tender is Eric Bryant 

who plays for the Cheyennes. Walter 
running second to Pat for Badman of 
the League. 

See you in the next issue with 
more statistics. 


PARKING PROBLEMS 

We have been after the Company 
to do something about the parking 
for District 3 workers but all we got 
was 50 more spaces in the front park¬ 
ing lot (Gate 28-29) and approxi¬ 
mately 200 more workers to use 
them. It is about time Company 
management stopped discriminating 
against hourly rated workers and 
opened up all the parking lots on first 
come first served basis. 

While on as District in brother Ir¬ 
win’s place, I am trying my best to 
work with all the committeemen in 
District 3 with no exceptions, and am 
now seeing things a little clearer. 

If you have filed any grievances 
since I have been on as acting Dis¬ 
trict, give me a shout and I will tell 
you where they are and why they are 
there. Any filed prior to the vacation 
that you are wondering about, give 
me a chance and between Harry and 
myself, we will give you their status 
in short order. 

Our standards problems the com¬ 
mitteemen are all trying to work out 
but if everyone had to deal with one 
particular timer, you would under¬ 
stand the problems that Ernie and 
Don have. If Ross Lofthouse looked 
into problems as quick as he says he 
will, it would be a great help. 

The URT seems to be an unending 
problem with the Company continu¬ 
ally over-looking our senior people. 
10 or 20 years of work on the line 
seems to make you okay to help out 
on repairs etc. (at their con¬ 
venience), but they deny you classi¬ 
fication, because, of course, once 
you get the classification, in the 
event of a reduction someone’s fair 
haired boys with a lower seniority 
would go back to work. 

These are just a few of the prob¬ 
lems that hopefully, will be looked at 
during negotiations. 


J BUY CANADIAN 
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Cheyennes 3 

0 

0 3 
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Blazers 2 

1 

1 3 

3 

Sierras 1 

1 

1 3 

3 

Longhorns 0 

2 

0 2 
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Astros 0 
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0 2 
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TOP 5 PLAYERS 
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Mike Hannivan 

9 

6 

15 

Dave Crough 

6 

9 

15 

Steve Warlow 

12 

2 

14 


Oshawa NDP Riding 
Association 

Presents 

HAWAIIAN NIGHT 

Saturday November 6,1976 
Credit Union Hall, 322 King St. W. 

Cocktails 7:00 p.m. Dinner 7:30 p.m. 

Door Prizes Spot Dances 
$30.00 per couple Food & Drink Included 
Receipt for $15.00 Donation (75% Tax Deductible) 

Tickets Available At: 

UAW Hall, 44 Bond Street East 
NDP Regional Office, 3V2 Simcoe Street South 

For More Information Call: 723-5917 
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1976 CHAMPS 

Lob Ball Final 


By RUSSELL KORBAK 
President 

On Sunday, September 19, the 
season came to a successful finale 
with the play-offs for the Union Lob 
Ball League. 

After the dust had cleared, the 
team from A Plant Body Shop, ably 
coached by Mai Barge, are our first 
champions, but not without a stem 
fight from Jack Moore’s Chassis 
Plant. The play-offs were conducted 
as a double knockout tournament, 
which means each team had to lose 
twice before being eliminated. 

The A Plant Body Shop team en¬ 
tered the finals undefeated while the 
Chassis Plant team, after losing early 
in the day, fought through five games 


before gaining a berth in the final. 
Chassis won the first game quite 
handily. After falling behind early in 
the second game, Chassis staged a 
late rally only to lose by one run. 
Again, congratulations to Mai 
Barge’s crew. 

In this, the first year of operation 
for the league, we had to limit the 
number of teams at ten because of a 
shortage of playing facilities. With 
more parks for next year, I feel we 
will have no problems doubling the 
size of the league with the en¬ 
thusiasm displayed by players and 
fans alike. 

Have a good winter, and we’ll see 
you in the spring. 
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(74W Bowling League 



By JOHN PHALEN 

Since bowling is a fun sport, I de¬ 
cided to take a comical look at our 
League. 

The competition in our league is a 
fierce and de¬ 
termined battle 
to see who can 
get to the “pop” 
counter first. 
Hard bowling 
v* is when you’re 

f on three strikes 

in a row (like the 
one B.R. did last 
week) and for his 
fourth strike, he 
threw the ball 
backwards (behind him.) 

Fun bowling is when one of your 
team mates falls asleep between the 
2nd and 3rd game. 

Expensive bowling is when you’re 
in a hurry to get up to bowl and you 
spill your “pop” on the floor. 

The few comments about our new 
team “The Bananas.” These lovely 
sisters are very good bowler?. The 
only problem we have with them is 
that they distract most of the other 
teams and “not with their bowling.” 

By the way, its nice to see Marg 
Veenhof out bowling. Last week she 
bowled 759. Now in their spare time 
Marg can give “Hank” bowling 
lessons. 

Its also nice to see George Olliffe 
back from his hunting trip (because 
he also forgot to bowl off) but since 
he’s been back and his team has 
looked at his scores, they wish he 
would go on another trip. 

In closing this column it would not 
be right if I didn’t mention “Big 
Abe” as we all know he has been in 
negotiations for a few weeks and his 
bowling is getting a little rusty, but 
I’m sure if he said “Please”, Hal Bal- 
lem might be persuaded to give him a 
few pointers. 

In an interview with our Presi¬ 
dent’s wife, I understand that he only 
wears his glasses to hide his blood¬ 
shot eyes. 

The views and opinions expressed 
in this column were done by force. 
(The devil made me do it.) 

Until next time “Good Bowling.” 

UAW TEAM STANDINGS 
DIVISION “A” 

Safeway Stores, 18; Country 


Strings, 17; Murray’s Hot Shots, 16; 
Furniture Village, 16; Guscott 
Plumbing & Heating, 13; Clark’s 
Plumbing & Heating, 11; Optical 
Boutique, 8; Bo-Peep, 7. 

DIVISION “B” 

Local 597, 17; The Provincial, 16; 
Lancaster Hotel, 13; Truck Plant, 
11; Bowers Texaco, 10; Houdaille, 
9; Williams Contracting, 7; Pompeii 
Pizzeria, 7. 

DIVISION “C” 

Metcalf Realtors, 17; Lucky Six, 
15; Parkwood Realty, 14; Gusco 
Plumbing Distributors, 10; Delco 
Chargers, 9; Bananas, 4; Delco 
Deadheads, 3; Windmills, 2. 

HIGH TRIPLES FOR 
OCTOBER 15, 1976 

Rick Mitchell, 816; Murray 
Coburn, 764; Jim Meikle, 762; Jack 
Brown, 761; Ken Shobbrook, 738; 
Nester Pidwerbecki, 719; Ron Mur¬ 
ray, 713; Fred Kay, 712; Bill Stacey, 
711; Hal Ballem, 706; Marg Veen¬ 
hof, 704; Don Revoy, 701; John 
Redko, 697; Bob Gow, 696; Bob 
Burk, 694; Bill Rutherford, 688j 
George Donnithome, 686; Doug 
Lowery, 675; Noel Rickets, 674; 
Gerry Mills, 667; Abe Taylor, 666; 
John Adair, 665; Deb Tilk, 664; Don 
Salsbury, 659; Ron Robertson, 658; 
Les MacDonald, 654; Larry Hoar, 
652; Ben Bracey, 651; Andy Ander¬ 
son , 644; Doug Marlowe, 643; Connie 
Lockhart, 642; Frank Buller, 641; 
Marg Michael, 635. 

HIGH TRIPLES FOR 
OCTOBER 22, 1976 

Marg Veenhof, 779 (300); Steve 
Pollock, 752; Phil Cormier, 762; De- 
loros Landry, 730; Hal Ballem, 725; 
Jack Brown, 723; Rob Robbins, 718; 
Rick Mitchell, 717; Abe Taylor, 707; 
Ron Jones, 701; Larry Hoar, 697; 
Jim Meikle, 696; Bob Gow, 688; 
DoUg Hodgson, 687; Jim Car¬ 
michael, 681; Don Revoy, 674; Ken 
Livingstone, 669; George Don¬ 
nithome, 662; Noel Rickets, 659; 
Harold Lowery, 658; Ron Harvey, 
653; Ken Cobb, 652; Blake Walls, 
650; John Adair, 650; Arch Brown, 
650; Ted Courtney, 648; Ron Mur¬ 
ray, 647; Bill Stacey, 646; Connie 
Lockhart, 645; Moe Bryan, 644; 
Doug Marlowe, 643; Gary Carey, 
640; Bob Laird, 636; Curt Vanstone, 
631; Dave Murray, 630. 



Rod & Gun Club 

By ROY FLEMING 



Now that deer season has started 
for another year, and local shotgun 
areas were opened up again, we will 
hear the stories of those lovely little 
deer being shot 
and the question 
of, “How can 
they do it?” I 
might also be in 
agreement with 
this question if I 
had never seen a 
deer killed by a 
car or chased in 
the deep snow by 
wolves, and 
when caught rip¬ 
ped to pieces until death. So if man 
does not harvest the deer, the pre¬ 
dators will take more than their 
share. I have not heard of one moose 
hunter who got any moose, and I 
know there were many hunters who 
went north for a moose hunt. The 
hunters have almost six more weeks 
of pheasant, duck and goose hunting 
in this area for another year. And 
those partridge can fly a very little off 
the ground, or from the limbs of a 
tree, and can be hunted if you like to 
walk, and walk, while that dog of 
yours will know enough to keep out 
of the porcupine by this time you 
hope. 

In the last article I wrote, I men¬ 
tioned the grbat taste of the elder¬ 
berry. There is another berry that 
can be found along the creek banks, 
or the damp areas of the woods, I am 
talking about the highbush cran¬ 
berry. When I was young I never 
remember seeing as many cranberry 
as I now notice. Maybe I was not 
looking too carefully, or did not 
know the plant, but at this time of the 
year I see highbush cranberry in 
many places. This time of year the 
red berries cling to the bush or shrub 
plant that is generally ten or twelve 
feet high. The one advantage this 


plant with its fruit is the fruit stays on 
the plant until very late in the Spring, 
and is a good source of food for the 
birds all winter long, especially the 
partridge, and song birds like them. 

Some people use these berries in 
the place of true cranberries, but 
they are not very tasteful, in fact are 
very tart. 

The Target section of the Club 
shoot every Thursday evening 7.00 
p.m. at the Marksmen’s Club build¬ 
ing on Taunton Road E. west of 
Hampton. If you wish to participate 
call Paul Toung at 623-2343 or Ed 
Shrigley at 723-7526. 

Tom Holly has consented to carry 
on as Trap Chairman and found all 
equipment and property in great 
shape. Thanks to past Trap Chair¬ 
man Harold Rolls and his committee, 
Tom is going to hold trapshooting 
every Sunday morning until the 
weather chases him away. He has 
also arranged a Turkey Shoot Sun¬ 
day November 21st at the range 
Newcastle. Shooting time will be as 
usual at 10.00 a.m. If your gang plans 
to shoot any Sunday morning give 
Tom a call at 728-6109. 

The Trustees would gladly receive 
your fish entry form at P.O. Box 
#483, Oshawa now until the end of 
the year 1976. Our Banquet and 
Dance is coming up Saturday April 
2nd, 1977. 

Hope to see you at the next busi¬ 
ness meeting Wednesday November 
3rd, 1976 at 7.00 p.m. at the UAW 
Hall. 




Hockey Hot Box 


By LLOYD CLARKE 
President 

The UAW Hockey League 
opened their 26th season on Sunday, 
October 17th with more players on 
each team than we have seen in a 
number of sea¬ 
sons. Needless 
to say, the re¬ 
spective coaches 
will certainly 
have a difficult 
time in sorting 
things out to 
bring their ros¬ 
ters down to 
workable size. 

Whitby Motor 
Sales, better 
known as Clints, had a 4-1 lead over 
Versafood by the completion of the 
second period but had to hang on to 
be able to gain a 4-4 tie in the October 
17th opener. 

Versafood opened the scoring in 
the first period on a goal by Ken 
Holmes, but Gary Wilson notched 
the equalizer at 14:22. 

Whitby tallied three unanswered 
goals in the middle stanza to take the 
4-1 lead with Tom Boyle, Elmer 
Tran, and Cal Pettit doing the hon¬ 
ours. 

The final period was all Versafood 
as it was their turn to notch three 
unanswered tallies as Mike 
Theobald picked up a pair and Ken 
Holmes a single. 

Starr Furniture outshone last 1 
years champs Falcon T.V. in the 
second game to the tune of 5-2. 

The winners grabbed a 2-0 lead in 
the opening period on goals by Mike 
Hannivan and Gil Mayer. 

In the second period, Starr out- 


scored Falcon T.V. as Mike Hanni¬ 
van picked up his second goal of the 
game and Karl Szwerda had a single. 
For Falcon, it was Junior Munroe. 

Each team scored a single in the 
final frame with Russ Korbak for 
Starr and Bob Walmsley for Falcon. 

On October 24th, Starr went on a 
scoring spree with Versafood being 
the victims on an 8-3 count. 

Versafood managed to open the 
scoring on a goal by Harold Lym- 
bumer, but then Starr took charge as 
Mike Noonan, Gary Gillespie, Mike 
Hannivan and Bob Menard each 
scored singles by the end of the sec¬ 
ond iperiod. 

The losers opened the third period 
as Gary Munroe blinked the red 
light, but it was the repeat of the sec¬ 
ond period as Starr hit for four more 
counts. Mike Noonan tallied his sec¬ 
ond and third of the game while Mike 
Hannivan and Gary Gillespie 
notched their second of the encount¬ 
er. Russ Hall scored for Versa to end 
the game. 

Whitby Motor Sales outmanou- 
vered Falcon T. V. 3-2 in their battle. 

Falcon hit pay dirt first as Dale 
Copithom picked the corner of the 
net at the 1:41 mark of the first 
period. 

Whitby took charge in the middle 
frame on goals by Doug Crough and 
Cal Pettit to grab a 2-1 lead. 

Whitby increased their lead to 3-1 
on Crough’s second tally before Fal¬ 
con could notch a marker by Gavin 
Watts at 19:46 of the final period. 

NOVEMBER 7 
10:00 a.m. 

Versafood vs. Whitby Motor Sales 
11:35 a.m. 

Falcon T.V. vs. Starr Furniture 



Day of 
Protest 

By ART FIELD 
Vice-Chairman 
POLITICAL ACTION 
COMMITTEE 

It sure was a success. Over 1 mil¬ 
lion workers stayed home from work 
October 14/76 to protest wage con¬ 
trols imposed by Trudeau and his 
cohorts. The 
newspapers are 
calling it a flop 
because the 
workers did not 
march in huge 
numbers, but 
they forget a lot 
of people have to 
travel 40 to 80 
miles a day to 
their jobs, so a 
day with no pay, 
you sure don’t need the expense of 
that drive. It has to be a success be¬ 
cause most plants did not have picket 
lines at them, yet most of the work¬ 
ers stayed home. 

This is what the prbtest is all ab¬ 
out. A worker in Halifax will lose a 
day of about $32.40 to protest against 
wage controls. The Anti-Inflation 
Board has rolled back a worker 
negotiated wage increase from $4.05 
to about $3.65. He has already calcu¬ 
lated he will have to pay back about 
$900 which he doesn’t have. He also 
works 4 hours overtime at Dalhousie 
University — a 60 hour week, just to 
break even with bills and try to save 
something for Christmas. I know I 
wouldn’t like to pay back $900 to 
G.M. (never mind working for $3.^5 
per hour.) ) 

Well I think the day of protest was 
a success and want to thank the 
membership for taking such a strong 
stand. 

A NEW NDP MPP 
Bob Mackenzie 
Hamilton East 

Bob Mackenzie was an active 
NDPer for 32 years and current 
executive member of the Provincial 
Party. He has been President and 
Officer in the riding of Hamilton 
Mountain, Windsor, Walkerville and 
Ottawa West. Candidate in J955 
Provincial election, 1972 and 1974 
Federal election. 

Bob attended public and high 
school in Buckingham, Ontario. Has 
been an organizer for 12 years with 
United Steelworkers of America. 

He is a roember of Social Planning 
and Research Council — Mental 
Health Association, and the Trade 
Union movement. 

Legislative Responsibility — 
Manpower Policy. 

A LITTLE BIT OF 
EVERYTHING 

George Hughes and yours truly 
were to Ottawa for a couple of days 
to canvas for Steve Langdon, the 
NDP candidate in the Federal By- 
Election. The people are sure against 
Trudeau and his policies. While we 
were there, we toured the Parliament 
Buildings, plus taking in the House 
of Commons question period on Fri¬ 
day afternoon. You would have 
thought thb members of all political 
parties were having their Day of Pro¬ 
test, as there were no more than 30 
M.P.’s present, and the House just 
opened on Tuesday for a new ses¬ 
sion. 

I have been appointed Federal 
Co-Ordinator for the riding of 
Victoria-Haliburton for the next 
Federal election. 

Ed Broadbent, leader of Federal 
NDP, lost his father last Wednesday. 

We would like to pass on our sym¬ 
pathies to Ed and Dave and the rest 
of the family. 

Talking about the Anti-Inflation 
Board, here are soiree figures of pro¬ 
fits and we don’t feee them being 
rolled back. 

In the newspaper and radio, that 
editorially preach restraint for wage 
earners, profits are up as much as 55 
percent in the case of Canadian 
Cable Systems. 49percentfor CHUM 
Toronto, with most media recording 
first half increases of about 25 per¬ 
cent. One law for the rich and one for 
the worker. 
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Special Savings at 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 




Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECUNERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576*1918 


WRIGHT 



SYSTEM 

Driver Education Specialists 

AUTUMN COURSE 

Mon. thru Thurs. 2 Weeks 
ALSO STARTS 

November 7,22 and December 13 
14 Hours Observation 
24 Hours in Class 
7 Hours in Car 

$ 99.00 

Name.Age... 

Address.Phone. 



ALL NEW 
ZENITH SUPER 
iCHROMACOLOR, 

HIGHEST 
TRADE-IN 
ALLOWANCE, 

MOST 
MODELS 
AVAILABLE 

SAME 
DAY 

DELIVERY 


426 SIMCOE STREET 
723-00 Tl 


Student Signature ..must be 16 

before start of course 


Parent’s Signature (if under 17) .. 


Send cheque or money order to: 
Driver Education Centre 
Continuing Education 
Sheridan Mall 
839-0178 


$99.00 


Insert Start Date 


Using the G.M. Proving Ground 
Teaching Series 

OSHAWA LOCATION IS NOW OPEN 
Oshawa Drivers Education Centre 

1728 Simcoe St. N. 

(Lansdowne Plaza) 723-3333 


soocnj 


Gary Spackman 


Specializing in 
Employee 
New-Car Orders! 
Expert Clean-Up & 
Maintenance 

or 

Save Hundreds of Dollars on 1976’s 

Still in Stock! and Demo’s too! 

* 

BEFORE YOU BUY, 

GIVE US A TRY! 


NURSE 


Contact me now at: 

m 


CHEVROLET 

OLDSMOBILE 

LTD 


Oshawa 

Whitby 


Whitby #2 Hwy 
668-3304 at Thickson Rd. 


20% off cash & carry 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

* 

Both Locations 
Plant —524 Cromwell Ave. 

Depot—381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up and delivery service 

, Phone: — 723-1159 Proprietors 

-723-1150 Mike & Del Sibiock 


39rn 
48" 


MATTRESS MAN 

Save with our unique way of buying 

A BUCK AN INCH 

attress $39 
mattress $48 
54" mattress $54 

60"m.tt»„$60 

Buy both mattress and box and get further savings 

NOVEMBER G.M. SPECIAL 
QUEEN OF THE MONTH 

60" Orthopedic type top of the line mattress & box spring set features over 1000 
coils to give proper postural support. 



$229 


Bonus 

Free Frame with 
Rug Rollers Included 


Bed Frames—with Rug Rollers 

$ 19.95 

60" Mattress and Box Spring 

$ 119.00 

Recliners from 

$ 129.95 


MATTRESS 



OPEN 
Mon. 10-6 
Tues. 10-6 
Wed. 10-6 
Thurs., Fit 10-9 
Sat. 10-6 


free parking 

1726 Simcoe N. Oshawa 


Telephone Orders 
Accepted 579-8091 

Fast Free Delivery 



MATTRESS 

MAN 


TAUNTON RD. 
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OFL Results 




ELECTED 



NOT ELECTED 


1. Tom Simmons 

336 

16. 

Louis Rousseau 

259 

2. Ron Gay 

311 

17. 

Bob Coulter 

250 

3. Jim Hughes 

309 

18. 

Fred Hargrove 

248 

4. Amby Ferren 

308 

19. 

Irvine Crittenden 

248 

5. AlRuff 

303 

20. 

A1 O’Donnell 

229 

6. Gary Wannamaker 

299 

21. 

Don (Jr.) Thompson 

226 

7. A1 Dick 

296 

22. 

Bill Stacey 

212 

8. Harold Irvine 

296 

23. 

Terry Graham 

212 

9. Ted O’Connor 

294 

24. 

Bill Couch 

206 

10. Carl Finlay 

289 

25. 

Jim McGee 

204 

11. Dave Sunderland 

288 

26. 

Roy Poole 

191 

12. Jack Shields 

287 

27. 

Bob Traill 

189 

13. Burt Busker 

276 

28. 

Don Whalen 

185 

14. Ivan Rayner 

271 

29. 

Ken Rosamond 

177 

ft. Leo Kelly 

260 

30. 

Syd Graveline 

173 


FOR SALE 


PLANTS, many varieties. Apply: 575 
Mary St., Oshawa (back door) 
November 4,5,6 


KENMORE 30" white deluxe range, ex¬ 
cellent condition, $35. Call: 623-7135 
Bowma nville 


TWO ONE-YEAR snow tires, 685 x 15, 
large baby crib, baseboard heater, 
mushroom carpet, 10' x 12', ail in good 
condition. Call: 725-8678 


1976 CHEV IMPALA SEDAN, power 
steering, power brakes, vinyl roof, 350 
4-barrel, 12,000 miles, many extras, 
$4,700. Call: 728-5863 or 725-2719 


1975 VEGA HATCHBACK, automatic, 
power steering, radio, 60,000 mile en¬ 
gine warranty, rust-proofed, certified, 
less than 13,000 miles, must be seen. 
Call: 725-4178 


FLOOR-LENGTH wedding gown,'size 
10, $15. Call: 728-0966 


1974 SKIROULE Snowmobile, A-1 con¬ 
dition. Call: 987-4792 after 4:00 p.m. 


WOODEN STORM WINDOWS, 28" x 
36 1 /z", 38W' x 53", 36V 2 " x 52 1 A>", two 
heavy duty fuse boxes, good for cot¬ 
tage. Call: 725-1617 after 6:00 p.m. 


LIKE NEW, 1976 Viking 30" electric 
range, self-cleaning oven, plus all range 
features, used only six months, sacrifice 
— $225. Call: 579-8110 


DOLL CLOTHES, Barbie, Ken, etc., 
ladies’ coats, dresses, slacks, blouses, 
nightwear, size 16, books, jewellery, can 
opener, other small items. Call: 723- 
4813 


3-BEDROOM BRICK bungalow, full rec 
room, $52,900 or best offer, 50-gallon 
aquarium, best offer. Call: 723-6967 


ONE PAIR boy’s skates, Olympic, size 8, 
like new, $9. Call: 725-9196 


GARDEN TRACTOR, with mower and 
cultivator, two riding lawn mowers, 15 
cedar poles, 22’, 150 cedar posts. Call: 
263-8360 Hampton 


TWO DUNLOP wide oval radial snow 
tires, 185 SR, 13", used one winter, cost 
$45 each, selling for $25 each. Call: 
723-6790 


FORD TOT GUARD car seat, $20, fire¬ 
place logs for artificial fireplace, drum 
style, and fire grate, $20. Call: 723-9941 


DINING ROOM TABLE and 6 chairs, in 
good condition, $55. Call: 623-5104 
Bowmanville 


SKIS, ROTOR TILLER, automatic 
washer-spinner, push lawn mower, 
Hoover rug cleaner, ironing board, re¬ 
ducing machine, Singer sewing 
machine, kitchen table. Call: 985-2907 
Port Perry or 728-7895 Oshawa 


1973 GMC VANDURA VAN, 350,4-barrel 
Holley, automatic, power brakes, 55,000 
miles, camping unit inside, $3,900 or 
best offer. Call: 985-3115 Port Perry 


DOWNHILL SKI equipment, men’s size 
9, $40, ladies’ size 9, $30, ceiling fixture, 
$5, slide projector, $10. Call: 728-0447 
evenings 

ONE PAIR VOLVO spare wheels, in 
good condition, asking $25. Call: 723- 
6422 after 6:00 p.m. 


G.E. CANISTER VACUUM, like new, $45, 
good Sterasyl water purifier, $25. Call: 
723-9858 


1974 MAZDA, 4-door, rotary engine, 
radio, deluxe model, only 10,000 miles 
$1,825 or best offer. Call: 623-2401 
Bowmanville 


VAIDISERE SKIS AND POLES, Salamon 
bindings, Krista boots, size 6, with 
press, complete, $50, Bauer Supreme 
skates, size 6, $15. Call: 728-3791 


MOFFAT FIESTA RANGE, 4-pc. chester¬ 
field suite, French Provincial, down- 
filled, rug, 6' x 9', rust colour, Royal 
Doulton figurines. Call: 728-1108 after 
6:30 p.m. 


VANITY BASE, 30", white with gold trim, 
new, $30. Call: 725-1035 


CHILDREN’S ski boots and skates, dif¬ 
ferent sizes. Call: 728-5705 


1975 SUZUK1125 trail bike, good condi¬ 
tion, also four 14" Mag wheels and tires. 
Call: 725-6798 


TWO ALUMINUM storm doors, 33%r x 
82V4", 31V x 80W'. Call: 723-9717 

CAMERA, YASHICA, 35 mm. Electro, 
case, $90. Call: 668-2690 Whitby 


1973 HONDA Mini Trail, 50 cc., $175. 
Call: 728-7250 


UPRIGHT PIANO. Call: 576-1424 


7 H.P. VIKING (Eaton’s) snow-thrower, 
nearly new, $350. Call: 263-2179 
Hampton 

1976 BUICK REGAL, all options, 10,500 
miles. Call: 723-7070 


GIRLS’ SIZES 12 and 14 pants, dresses, 
sweaters, shoes, skirts, ladies’ size 12 
dresses, coats, skirts, occasional chairs, 
floor runners. Call: 725-5306 


SWAP COLUMN 


NEXT ISSUE NOVEMBER 18,1976 
DEADLINE FOR NEWS AND ADS — NOVEMBER 5 V 1976 



COMBINATION STEREO and record 
player, good condition, exercise bicy¬ 
cle, shotgun, like new, Ithica repeater, 
12 gauge. Call: 728-2538 


TWO SNOW TIRES and wheels, F78-14, 
$40, one year old. Call: 623-4168 Bow¬ 
manville 


ONE SET OF H78-15’s tires, two regular, 
two snows, all on 1966 Buick wheels, 
excellent shape, $60. Call: 728-5872 


21 CU. FT. VIKING FREEZER, in top 
condition, $200 firm. Call: 728-3836 


CHILD’S NATURAL finish desk, also 
student’s desk, good condition. Call: 
728-6897 after 4:00 p.m. 


1971 PONTIAC station wagon, A-1 con¬ 
dition, $1,400 certified or best offer as is, 
1969 M.G.B., 48,000 miles, $400 as is. 
Call: 579-3633 


STEEL GUITAR, amplifier, ladies’ black 
three-quarter borg coat, size 10, man’s 
wool mohair topcoat, navy, size 38, 
wringer washing machine. Call: 987- 
4276 Newcastle 


ARCTIC CAT, 1972, Lynx 292, asking 
$450., good condition. Call: 725-1655 


1975 PONTIAC PARISIENNE, 2-door, 
18,000 miles, $4,400.,black and white 
T.V., like new, $50., fold-up cot, $40., 
playpen, $15. Call: 623-7567 Bowman- 
vi He 


BABY DRESSING TABLE, $10., two 
stretch gates, $1. each, toddler’s pof^ 
chair, 50tf, umbrella stroller, $15., baby 
sleigh, $6. Call: 623-6048 Bowmanville 


GIRL’S WINTER COAT, size 12, excel¬ 
lent condition. Call: 725-2139 


COMBINATION RADIO-record player, 
Gerrard changer, oak cabinet, $50. or 
best offer, corner desk, secretary chair, 
$42., night table, $15. Call: 725-8198 


TWO DUNLOP 4-PLY nylon snow tires, 
size 600-13 or 590-13, used one winter, 
$10. each. Call: 725-2482 


LADIES’ ALL-WEATHER coat, zip-out 
lining, size 20, worn twice, ladies’ boots, 
size 7, almost new, old prints, calendar, 
50 years. Call: 725-0355 


QUANTITY WINDOW SASH, 32" x 36", 
41" x 64", in aluminum, 34" x 38", 46" x 
66", and three 14" x 18", in wood, all 
glazed, $25. Call: 728-5486 

POOL TABLE, 4 cues, two sets of balls, 
rack for wall, good condition. Call: 
668-2628 Whitby 


BARBIE DOLL CAMPER, like new, doll’s 
plastic carrier, Guide uniform, size 12- 
14 years. Call: 728-6962 


THREE 825 x 14 REGULAR TOES, one 
775 x 14 snow tire, used one season, all 
tires mounted on G.M. rims and ba¬ 
lanced. Call: 728-1330 


SETOFTHREETABLESforlivingroom, 
pecan finish7very good condition, also 
chess set, white and blue onyx. Call: 
725-3773 


WOMEN’S WHITE figure skates, size 
5V 2 , men’s hockey skates, size 6, wash 
basin, excellent condition, oxygen-acty 
cart, also other articles. Call: 725-0480 


HANDMADE QUILTS and gift items. 
Call: 728-1526 


GUIDE UNIFORM, size 14, new Skirt 
style, $7., chrome kitchen set, $25., two 
21" B&W consoles, $10. each. Call: 725- 
7515 


THREE 14" WHEELS and tires. Call: 
725-8486 


BED-CHESTERFIELD and matching 
chair, one odd chair. Call: 728-0357 


ROTO TILLER, 5 h.p., $125., wooden 
windows, spruce trees, $1. per foot. 
Call: 728-7200 


(Limit of 20 words per ad) 
(Name, Serial, or Clock No.) 


SNOW TIRES, one pairG78-15, on rims 
and balanced. Call: 725-4425 


COUCH AND MATCHING CHAIR, up¬ 
holstered in medium green, back lifts off 
couch, making single bed. Call: 725- 
2891 


BABY CRIB and mattress, $25., good 
condition. Call: 723-1867 


CEDAR TREES for hedges. Call: 728- 
2098 


BARBIE DOLL CLOTHES, ideal Christ¬ 
mas gifts, large assortment of styles and 
colours, reasonable prices. Call: 723- 
6103 daytime or evening. 


SNOWTIRES, G78-15, $15, 645-14, $10, 
520-12, with wheels, $10., good condi¬ 
tion, antique T.V., $25., miniature pool 
table, $10. Call: 623-2285 Bowmanville 
between 4:00 and 9:00 p.m. 


POLAROID SX 70 Land Camera Model 
2, like new, $75. Call: 725-7070 


1971 TNT SKI-DOO and trailer, low mile¬ 
age, 1968 Cadillac, fully equipped, 
needs some body work. Call: 723-0914 
after 4:00 p.m. 


SNOW TIRES on Chevy II rims, 6.95 x 
14, $30. for the pair. Call: 728-1919 


1973 CHEV BEL AIR, 2-door hardtop, 
trade considered, excellent shape, 
$2,550., certified. Call: 728-0816 


DOLL CARRIAGE, skates, size 4, lined 
living room drapes, 12’ x 94", girl’s vinyl 
winter coat, size 12, boy’s suit, size 8. 
Call: 723-6929 


BRITTANY SPANIEL, excellent hunter, 
good watch dog, good pet. Call: 725- 
5547 


1955 CHEV, 2-door hardtop, very clean 
Texas car, best offer or trade. Call: 728- 
0423 


ONE PAIR HOCKLAND ski boots, size 
in excellent condition, $20. Call: 
723-6252 


INSIDE STAIR, 9' long, $20., 30' T.V. 
tower. Apply: 94 Farewell St., Oshawa 
or Call: 725-8668 


LADIES’ TWEED COAT with borg lining, 
also car coats, size 12, electric train 
table, large round mirror, photography 
magazines. Call: 725-4270 


YOUTH’S CORDUROY jacket, borg lin¬ 
ing, size 34, $20., youth’s leather coat, 
size 38, $30., like new, Ski-Doo suit, size 
10. Call: 728-4415 


STEWART DRUM SET, includes snare, 
bass, top hat, floor tom tom, Ludwig 
floor pedal cymbals, asking $275., or 
best offer. Call: 728-2397 


1971 9-PASSENGER station wagon, 350 
4-barrel, power brakes, power steering, 
power windows, radio, in good condi¬ 
tion, asking $1,050. Call: 728-9520 


ACETYLENE CUTTING welding 
torches, gauges, 30' hose, tips, many 
extras, like new, all for $100. Call: 786- 
2243 Newtonville 


REFRIGERATOR, Frigidaire, $55., elec¬ 
tric stove, $50., aluminum storm door, 
$15., chesterfield and chair, $65., every¬ 
thing in good condition. Call: 623-7672 
Bowmanville 


1974 SKI-DOO, TNT 440, extras, $750. 
Call: 683-2089 Ajax 


GUN, COLT GOLD CUP, .38 spl., na¬ 
tional target pistol, excellent condition, 
1970 Ski-Doo, 399 c.c., twin cyl., excel¬ 
lent condition. Call: 985-7824 Port Perry 


1967 PLYMOUTH SATELLITE GTX con¬ 
vertible, new top, 383 engine, mag 
wheels, radials, rebuilt 4-speed trans¬ 
mission. Call: 655-4634 Brooklin 


SKATES, BOYS’ SIZES 11, 2, 4% 5, 5^, 
10V 2 , girls’ sizes 4, 8. Call: 728-9041 


QUILTS, CROCHETED AFGHANS, 
fancy cushions, knitted mitts, also 
ladies’ and children’s slippers, reason¬ 
able prices. Call: 728-9122 


GIRL’S BIKE, 20" wheels, banana seat, 
monkey bars, $35., two 14" Olds rims. 
Call: 728-1188 


BAILE ACCORDION, 60 bass, skis with 
bindings and boots, child’s size 1, Ken- 
more hairdryer, child’s Easy Bake Oven. 
Call: 579-0039 


WHITE CHRISTMAS TREE, 7', or can 
make into any size, bedroom drapes, 
spread to match, avocado. Call: 725- 
6229 


ELECTRIC STOVE, Frigidaire, chrome 
table, 6 chairs, 1974 outboard motor, 5.5 
h.p., Bauer Supreme skates, size 3.5, 
three 14" G.M. wheels. Call: 728-0256 


COGSWELL CHAIR, turquoise, like 
new, Duncan Phyfe style table and 4 
chairs. Call: 723-8959 


PORTABLE STEREO record player, two 
16" x 9" speakers, $15., girl’s Jelinek 
skates, size 1, cost $27., sell for $8., ex¬ 
cellent condition. Call: 728-8496 


ONE PAIR COM Junior Tacks, size l 1 ^, 
like new. Call: 723-6297 


PAIR 825x14 SNOW tires on rims, best 
offer. Call: 728-6316 


1973 PONTIAC LEMANS super sport, 
fully automatic, many extras, low mile¬ 
age. Call: 723-3960 


1975 CHEV CAPRICE classic, many op¬ 
tions excellent condition, $4500. Call: 
576-8851 


DEILCRAFT buffet and hutch, walnut, 
like new, upright Frigidaire deep freeze, 
500 lb. capacity. Call: 725-2208 


SIMPLICITY portable dryer in good 
condition. Call: 725-9214 


1974 LEMANS, GT sports coupe, 350, 
automatic, power steering and brakes, 
bucket seats, console, mags, am /fm, 
tape, stereo, 28,000 miles. Call: Whitby 
668-5692 after 5:30 p.m. 


THREE BEDROOM house in Whitby, 
new broad loom throughout, open to of¬ 
fers. Call: Whitby 668-3630 


1976 BUICK CENTURY, V6, 2 building 
lots, Blackstock area. Call: Hampton 
263-2124 


EXCELLENT PAIR of three way suspen¬ 
sion speakers, five tires from new car, 
E78 x 14, whitewalls, offers. Call: Bow¬ 
manville 623-4315 


FOR RENT 


LITTLE BRITAIN AREA, 3-bedroom 
brick bungalow, patio, finished rec 
room, $320. monthly. Call: 1- 
705-786-2676 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


WANTED 


WANTED TO RENT in Florida, mobile 
home, clean and fully equipped in good 
location for approximately two months, 
two bedrooms. Call: 723-4401 


HOUSE IN OSHAWA, Whitby or area, 
two or three bedrooms, all cash possi¬ 
ble, no agents, pleace call: 723-7948 


$3,000 CASH FOR BEST trailer offered, 
canopy, stove, furnace, toilet, etc. Call: 
723-2675 
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Pensions 


By GORD HENDERSON & TED O’CONNOR 


RETIREMENT EXAMPLES 

An Assember with 20 years service and a mutual pension: 

BASIC: 20 x $ 9.75 = $195.00 

v SUPPLEMENT: 20 x $10 .00 = 200.00 

per month $395.00 

A further increase of $15.00 per month on October 1, 1978 

A skilled tradesman with 26 years service and a mutual pension 
BASIC: 26 x $10.50 = $273.00 

SUPPLEMENT: 25 x $10 .00 = 250.00 

(max.) per month $523.00 

A further increase of $19.50 per month on October 1, 1978 

The following is a list of our members who have retired since the last issue 
of the Oshaworker. We know we speak for all in Local 222 and in the UAW in 
expressing our wishes for a long and happy retirement for each and everyone. 

G. Shill, North Plant, 30.4 years; S. Browne, Body Plant, 35.3 years; W. 
Shaw, North Plant (S.T.), 36.2 years; G. Dawson, North Plant, 37.1 years; F. 
Vancott, Chassis Shipping, 39.1 years; A. Shelton, Chassis Plant, 25.7 years; 
A. Schwarzer, Wire & Harness, 14.5 years; A. McEachem, Parts Depart¬ 
ment, 37.2 years; S. Goble, Body Paint Shop, 23.5 years; S. Carley, Body 
Plant, 17.4 years; A. Farewell, Chassis Plant, 13.5 years; H. Scott, North 
Plant, 20.7 years; E. Dilling, Body Plant, 33.3 years; W. Gare, Body Plant, 
26.2 years; G. Kimball, North Plant, 28.3 years; S. Hemington, Chassis 
Plant, 27.3 years; T. Jacks, Truck Plant, 24.7 years; H. McCurdy, Body 
Plant, 21.4 years; C. Robins, Parts Department, 27.1 years; C. Heard, Chas¬ 
sis Plant, 30.3 years; T. Ashton, Chassis Plant, 25.6 years. 

Remember, if you have any questions on pensions or credited service and 
cannot get me right away, call me at home after 6:00 p.m. My number is 
728-6767. Ted O’Connor’s number is 728-0054. 


Ford 9 s 3% Contract 



UAW Ladies 9 Auxiliary No. 27 
Bowling News 


By BING CAMPNEY 
Alternate Committeeman 

It’s been a few editions since I have 
picked up the pen, so here I go again. 

Some time ago, the Company 
asked our U. R. men (at the end of the 
main line) to 
keep a tally sheet 
(rat sheet) on 
what is not 
finished on each 
job, and every¬ 
thing they have 
to repair. To me 
thi^ is an Inspec¬ 
tor’s job. If the 
Company needs 
this information, 
then put another 
Inspector in that particular area. At 
the time when I checked on this, they 
told me the U.R. man gets the same 
wage so he can do it. So watch In¬ 
spection, you may soon have some 
Repair to do. 

TRANSFERS 

In recent weeks we have had many 
transfers honoured with some of our 
old faces being replaced by new 
ones. I remind anyone who is writing 
out a transfer(s) to make sure they 
have the department number they 
wish to transfer to right, or they 
could end up somewhere they may 
not like. Again I remind you when 
your transfer is accepted, you go to 
the opening in that Dept., either 
shift. 

RETURN TRANSFERS 

I would like to remind all of the 
people bumped out of their dept, to 
put in a Clause Nine Transfer back to 
their original dept. You have 30 days 
to do this, from the time you are 
bumped, but if an opening comes up 
in your dept, and you haven’t a re¬ 
turn in, you miss the boat. 

While writing this article, a tenta¬ 
tive agreement had been reached 
with Ford, and we should be getting 
our customary 3%. I would like to 
remind our negotiating team what 
they promised us — that no settle¬ 
ment could be reached with G.M. 
unless a non-rollback by Ottawa is 
put in our agreement. Let’s not let 
G.M. give us all we can get, and call 
Trudeau next day to roll it back. This 
is what our negotiating calls “Bar¬ 
gaining in Bad Faith.” 

WHERE DOES THE REST 
COME FROM 

Let’s look at our 3% increase and 
then look at the other increases all 
around us. Example, Oshawa tax¬ 
payers to pay another 5% or plus. 
Bell Telephone, 5% or better. Public 
Utilities, well over 5%. Our food 
prices, milk, butter, sugar, beef, well 
up on the scale. G.M. increased their 
prices recently, well above 5%. 


When we add these up, and these are 
just a few, we total at least 10% more 
cost for us. I ask, where do we get the 
other 7% Mr. Trudeau? 

A few years ago, G.M. had plan¬ 
ned to build in the south end, but 
some of our City Fathers, with some 
of the home owners in the south end, 
got together and ruled against it. 
Now these citizens must be having 
second thoughts on their decisions. 
CKD is moving to Tilsonburg. Parts 
& Service has moved to Woodstock, 
except for a skeleton staff, which are 
being laid off and finding new jobs in 
the Truck Plant & Car Plant respec¬ 
tively. If all concerned had taken a 
longer look at what they were reject¬ 
ing, these jobs might still be here. 

PROBLEMS 

With all of the new people coming 
here from CKD and Parts & Service, 
I don’t envy Acting District Commit¬ 
teeman, Frank Taylor’s job, finding 
work for these high seniority 
brothers. 

Frank is obligated to the workers 
in the Truck Plant because they put 
him where he is today. But when 
these CKD and Parts & Service 
brothers come to the Truck Plant he 
is then obligated to them also. These 
brothers’ flow rights are down 
through Material Handling (Letter 
41). They must bump low man in the 
plant, either shift. This, I do believe, 
is being done. 

We are being told that Letter 27 
gives them the right to their jobs. Let 
me say, Letter 27 covers a wide field. 
One part in Letter 27 states a worker 
will be tried on 2 production jobs, 
then a non production job. This 
should not pertain to CKD and Parts 
& Service, because there aren’t any 
production jobs in Material Handl¬ 
ing. So these workers are not co¬ 
vered under Letter 27. Material 
Handlers being bumped off their 
jobs, ask for the same treatment. I 
really don’t believe these Local 
Agreements were made just for cer¬ 
tain areas in G.M. I find it hard to 
believe Paul Ward is concerned about 
all of this, because he has made a few 
moves that even leaves himself baf¬ 
fled. 

PERSONAL LOSS 

Recently we lost one of our fellow 
workers, Sonny Roy. Sonny was 
liked and respected by everyone who 
came in contact with him. Being a 
personal friend of the Roy family, I 
would like to thank everyone who 
donated so generously to Sonny’s 
family, especially our Commit¬ 
teeman, Gary Gray, who was also a 
personal friend of the family. Gary 
looked after all of Mrs. Roy’s bene¬ 
fits, which we all know involves a lot 
of red tape. 


Twilight 

Zone 

By MEL SMITH 
Committeeman 
WORK CENTRE 

The company placed a peanut 
sized Union Work Centre in the 
North Plant at the west of Bldg. 56. It 
was not big enough to get ten (10) 
Districts and a 

H Chairman in an 
so it will be 
placed back in 
the West Plant in 
the original spot. 
If you have call¬ 
ed absenteeism 
long distance 
and been put on 
hold and had it 
cost you extra 
money on your 
phone bill, then you should contact 
your committeeman and tell him 
about it. 

2ND STOP MEETING 
CLUSTERS 

SHOWING IS BETTER THAN 
TELLING. I along with Acting Dis¬ 
trict Committeeman A1 Dick and 
John Page met with Superintendents 
Don Campbell and George Weldon. I 
have their guarantee that there will 
be no further standards problems in 
the Cluster Department. The group 
grievance has been resolved to your 
satisfaction. 

NEGOTIATIONS 
The next target at the time of my 
writing this article as I’ve been told is 
the first of either General Motors or 
Chrysler Corporation, who stacks off 
in negotiations. By the time this arti¬ 
cle reaches you in your home, we 
will, in all probability, all know who 
the target is. 

HEALTH AND SAFETY 
PROBLEMS 

A1 Cawker, general superinten¬ 
dent, has told me that the oil smog 
problem in Bldg. 51, first floor has 
been placed in the hands of the 
Engineering Department and I’ve 
spoken to them and they know what 
is creating the problem and are re¬ 
solving it. 

PLASTICS DEPARTMENT 

I’ve been told by Derick Williams, 
supervision, that the platform at 
machine #70 in the Plastics Depart¬ 
ment will be lengthened to prevent 
any more accidents. 

MATERIAL HANDLING, 
DEPARTMENT 52 
Statement to supervision: What a 
worker does 8 hours a day, 5 days a 
week, he also does on overtime. I 
hope you get the message, because 
you will definitely get the grievance. 
BLOOD DONOR CLINIC 
Give bipod, the life you save could 
belong to a loved one. 


Thank You 

We would like to take this oppor¬ 
tunity to thank all the Brothers and 
Sisters who took the time to go to the 
Union Hall, October 21 and elect us 
as representatives to the OFL con¬ 
vention. 

A special thanks to our fellow 
Truck Plant workers for their solid 
support in this election. 

Ron Gay, 
Harold Ervine, 
Dave Sunderland 

I would like to take this opportun¬ 
ity to thank all the Brothers and Sis¬ 
ters who voted for me in the recent 
OFL election. 

Your support is greatly ap¬ 
preciated. 

Gary Wannamaker 



By LILL BRAUND 

OCTOBER 5, 1976 
HIGH TRIPLES 

Jen Carey 686 (210, 272, 204), Vi 
Brown 656 (272,244), Marg Gray 644 
(211, 224, 209), Marg Veenhof 624 
(274, 204, 216), Betty Love 618 (221, 
252), Joan Taylor 602 (242), Reta 
Cobra 600 (228). 

HIGH SINGLES 

Anna Pope 232, Maude Brooks 
226, Ruby Rockbrune 223, An- 
nabelle Cobb 218, Maij Comerford 
217, Lill Braund 214, Kay Stires 212, 
Marg Fitchett210, Verna Parker 209, 
Hazel Farrow 208, Betty Rutherford 
216, Phyllis Clarke 206. 

TEAM STANDINGS 

Pin Pals 12, Motor City Rollers 11, 
Lollipops 10, Team Canada 8, Local 
Girls 6, Sober Six 6, Alley Cats 8, 
Hopefuls 3. 


OCTOBER 12, 1976 
HIGH TRIPLES 

Isabel McFarlane 771 (213, 242, 
316), Vi Brown 735 (225, 246, 269), 
Betty Love 678 (245, 275), Jen Carey 
641 (217, 240), Marg Gray 636 (263), 
Barb Smith 610 (209, 221), Ethel 
Fogal 603 (249). 

HIGH SINGLES 

Marg Fitchett 214, Phyllis Clarke 
208, Hazel Farrow 201. 

TEAM STANDINGS 

Motor City Rollers 15, Lollipops 
14, Alley Cats 12, Pin Pals 12, Sober 
Six 9, Team Canada 8, Local Girls 6, 
Hopefuls 4. 

Just a reminder here concerning 
Auxiliary No. 27 Bowling Club’s sale 
of baked goods, rummage and white 
elephant tables at the UAW Hall, 44 
Bond St. East, on Wednesday, Oc¬ 
tober 20 at 1:00 p.m. 


Thank You Sisters 
and Brothers 

The Executive of Local 222 wish to congratulate the 
Membership for recognizing the need to support the Oc¬ 
tober 14th Day of Protest by job action against wage con¬ 
trols. 

The few who failed to recognize the importance of pro¬ 
testing Federal Government interference in Collective Bar¬ 
gaining through wage controls, and reported for work, will 
find no roses for their actions from the boss. They have also 
lost the respect of their fellow workers by their anti-union 
action. 


Open Letter to 
Howard Toaze 



By JOHN KOVACS 
Zone 54 Committeeman 

Dear Sir: 

It was my absolute desire that I 
communicate with you, and I know 
that, \$!th negotiations on at the pre¬ 
sent time, it would not be very con¬ 
venient for you. I 
also know that 
you are one of 
the most faithful 
readers the 
Oshaworker 
ever had. The 
purpose of this 
letter is to brief 
you on some of 
the happenings 
in the Chassis 
Plant. 

I wonder if you know of all the 
changes which take place in the 
Chassis Plant. I’m speaking for most 
of the brothers when I say who ever 
made the changes should be given a 
medal. In a way, the whole atmos¬ 
phere has changed in the Plant. 
You’ve probably heard that, in no 
time after the changes, Production, 
Quality, and Management- 
Employee relationship improved 
one hundred percent in the Plant. 
Sir, it s 4 hould tell you something. 

You may not believe this, but we 
have asked our brothers to give the 
new staff all the co-operation. It has 
been acknowledged that everything 
turned around in three weeks. 

All the changes didn’t benefit us. 
For some reason or other, the Mate¬ 
rial Handling Department sank to the 
lowest level it could. Morally, any¬ 
way. We have lost two very re¬ 
spected Superintendents, and the 
guy we have now is right out of this 
world. He has no knowledge of the 
Collective Agreement, has no re¬ 
spect for the Union (he stated this to 
our Acting District Committeeman 
and myself), and has given us the 
impression that he is a very poor ex¬ 
cuse of a human being. The three 
guys under him, on my shift anyway, 
Foreman, General Foreman, and 
Assistant Super Jack McGill, know 
of the new boss and his famous past, 
and try to imitate him. You can’t ride 
shotgun with fifty-two and fifty-three 
year old employees. These guys 


have been around for twenty-five to 
twenty-eight years, and all have 
good work records with your Com¬ 
pany. The only real faults they have 
are that they have slowed down just a 
little since they started to work here. 
As you probably know, some of the 
spring goes out of your legs when 
you reach fifty-three. 

Your staff is quick to point out the 
employees’ conduct record in the 
Board Room if it’s not favourable to 
the employee. If it’s reversed, it’s 
not very important. 

It saddens me to see a young 
Foreman disciplining our senior 
brothers for insubordination, espe¬ 
cially when the same Foreman 
doesn’t know what an honest day’s 
work means. 

Before I close, I would like to ask 
you something. I would like you to 
send a memo to Assistant Superin¬ 
tendent Jack McGill and advise him 
to step up to his job. In all the years 
that I have been a Committeeman, he 
is the first Superintendent to tell me, 
“Don’t tell me about it (the discip¬ 
line), just go and file a grievance.” 
That’s before he knows what the 
problem is. This was a case when a 
Foreman gave a G-134 to one of our 
senior brothers and, as later was 
proved, our brother was absolutely 
innocent. Thank God you have some 
sensible people on your staff in the 
South Plant. The same Foreman is 
handing out blues like they are going 
out of style, and just about suc¬ 
ceeded in having 90% of the brothers 
working under him wishing he was a 
Foreman in China. 

In closing, sir, I would like to wish 
you and Mr. Stapleton a warm heart 
and an open mind every time you sit 
down across the table with our 
Negotiating Committee. 

Respectfully yours, 

John Kovacs. 

JUST A MINUTE 

From now on, I will close my arti¬ 
cles in a way that hopefully will put a 
smile on your face. “Was there ever 
a man who loved only one woman?” 
a young girl asked her fiance. “Yes, 
there was one,” answered the guy. 
“Oh, darling! Of course it’s you, 
right?” “no,!’ answered the guy, 
“His name was Adam!” 
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Duplate Strongly 
Supports Protest 


By DON PROSSER 

After being off for four months, 
this is the first opportunity I’ve had 
to thank the people in the plant for 
the Get Well cards and the Commit¬ 
tee for the bottle 
of cough 
medicine. Also 
the members 
who took the 
time to drop in 
and visit me 
while I was off. It 
certainly makes 
one feel good to 
know your 
friends haven’t 
forgotten you. 

The Duplate Committee certainly 
has reason to be proud of our mem¬ 
bership for their solidarity on Oc¬ 
tober 14th. While I feel we made our 
position clear in the leaflet we 
handed out, without the dedication 
and support of the membership, the 
Bargaining Committee would be 
rendered virtually useless. 

I want to say a special thanks to 
the many members who gave up the 
chance of staying in bed on such a 
cold damp morning and came to the 
Union Hall to take part in the protest 
march. I was simply amazed that so 
many of our brothers and sisters 


By BRUCE McARTHUR 
Regional Oshawa 
Council Member 

Never have I heard the outcry by 
our local residents as when they re¬ 
ceived their water bills, and rightly 
so. It has to be one of the most clev ; 

erly concealed 
tax increases 
that the Region 
of Durham has 
pulled to date on 
the taxpayers of 
this Municipali¬ 
ty. 

The bill in¬ 
cludes a sewer 
charge which 
is calculated on 
the amount of 
water you use. Prior this charge was 
assumed in your property taxes and 
had they continued this practice your 
property tax would have increased 
this past year approximately $50.00. 
Remember it had increased $50.00 
anyway. In addition, the money you 
are paying for water is at least 20% 
higher and will continue to be raised 
each year for the next five for a rate 
increase of 100%. 

Oshawa prior to Regional Gov¬ 
ernment, had one of the lowest water 
rates in the Province of Ontario and 
we can thank the Oshawa PUC for 
their foresight and wisdom in that 
area. Not only was the water price 
reasonable but the bills were sent out 
with little or no errors. Today we 
have many people being charged a 
sewer users rate who have septic 
tanks. Utter confusion is being 
rained upon us thanks to an ill con¬ 
ceived and unprepared Region. 

Allan Pilkey, also a member of the 


There was a Superintendent, 

I guess you all know who, 

He had so many Rejects, 

He didn't know what to do. 

The fields were overflowing, 

The numbers kept on growing. 

The President was disgusted, 

His hair was turning gray, 

He tossed and turned in bed at night 
And walked the floor all day. 

For the profits they had ended, 

And Production was suspended. 

He sent for a bright laddie 
Who bought the last white Caddy 
To appraise this situation 
And to make a recommendation. 
After much deliberation 


wanted to participate. It certainly 
goes to show that the Duplate Unit is 
still one of the strongest Union shops 
in the country. 

Although things have been rela¬ 
tively quiet in the plant, we have still 
had numerous problems come up. I 
will try to explain a few of them. 

A couple of grievances have been 
resolved recently. One about a writ¬ 
ten reprimand given to an employee. 
This grievance was resolved with the 
Company withdrawing the re¬ 
primand. 

Another regarding overtime work 
done by skilled trades which was a 
production job (cleaning under the 
stacker in VTL #3 Dept.) was resol¬ 
ved with H. Kellar getting two hours 
overtime pay. 

A second grievance was filed in 
regard to cleaning the same stacker. 
At the time of this writing, it has been 
put on to the second step. 

We also have a grievance in pro¬ 
cess and a discharge for drinking. 
About the best we can hope for is a 
letter giving this brother a chance to 
clear up his problem within a year 
and at that point get his job back. \ 

I want to point out that the Com¬ 
pany are getting tough about drink¬ 
ing in the plant and coming into work 
in what they call an unfit condition. 


Oshawa PUC, as well as a Regional 
Councillor, was one of many 
Oshawa Councillors to lead the at¬ 
tack against the introduction of what 
all Oshawa Council thought to be a 
step backwards and clearly not ill the 
best interests of those we represent. 

You can be assured that this issue 
is not dead and will receive much 
discussion in the near future at Re¬ 
gional Council. In the meantime, if 
you have received a Water Bill out of 
line, phone the Water Billing Dept, at 
the Region — 668-7711. 

COMPLAINTS 

One area that I have found to be 
very frustrating to our residents in 
Oshawa, is having to live close to a 
person who insists upon bringing 
home old cars and piles of wood, and 
six months later the eyesores are still 
in his yard. You can not legislate 
good citizenship, but I think its un¬ 
reasonable of some people to tear 
down a neighbourhood by their dis¬ 
regard of others who happen to live 
close by. We do have by-laws which 
protect you from this type of thing 
happening, and many of you have 
contacted me at City Hall to com¬ 
plain. 

Although the City does give them 
some time to clean up their yards, 
failure to do so can wind up in a 
court. Most people say upon phoning 
me that they hate to complain and 
they wouldn’t want the other guy to 
find out they had. Might I say that 
every complaint received is in the 
strictest confidence. I wouldn’t want 
to live beside somebody who had 
three old cars up on blocks with four 
car motors spread about his yard 
either. 


And a great deal of frustration, 

He spent two days in seclusion 
And came up with this conclusion. 
That the Supervision needed 
changing 

And a lot of rearranging. 

In a great many small incidents, 
They showed gross incompetence. 
Now some changes have come 
through 

That were a long time overdue. 

Now we hope the problem's solved 
And every delay is resolved 
For we will all be up the river 
If we sell and cannot deliver. 

A Chassis Plant Employee 


So let a word to the wise be suf¬ 
ficient. 

At our last meeting with the Com¬ 
pany, we raised many problems such 
as the noise on #12 Furnace. Also 
the need to get mufflers on the rest of 
the wash-lines similar to the ones on 
VTL #3 and #3 Cutting* Since that 
time, Joe Cassar and myself talked to 
D. Fields and he told us that mufflers 
for VTL #2 have been ordered. 
(They should be ready in a month to 
six weeks.) Also they have had a 
second firm in to study the noise on 
#12 furnace and are waiting for their 
recommendations on how to reduce 
the noise level. 

MONEY STOLEN 

FROM MEMBERS 
Very recently two of our members 
have had money stolen. This money, 
in both cases, was taken from wallets 
that were in the employees’ purses. 
Just last week, A. Ingram left her 
purse on the lunch table at the cold 
end of VTL #3. This table is in full 
view of the people who work on the 
line, so the thief had to be damned 
sneaky to get the money out of her 
wallet that was in her purse. In fact 
this person not only took about $35 
to $40 in bills, but even took the 
change and then put the wallet back 
in the purse. It makes one wonder 
how some person can be, to steal 
from a fellow worker. You can be 
sure if any person is caught, they will 
get absolutely no sympathy from this 
Union. 

I further ask the person or persons 
who did these despicable acts, to 
take a real good look in the mirror to 
see what a low life form they are 
taking on. After all, these people you 
are stealing from are making the 
same money as you and are working 
just as hard for it. Remember, you 
are the ones who have to live with 
your conscience and also have to 
look your fellow worker in the eye 
knowing full well what they think of 
you. 

We have also made a formal re¬ 
quest to the Company to bring in 
Government Inspectors to check all 
dusty areas in the plant. Also to take 
readings of the spray and mist 
around the edgers and to check out 
the fumes in the screening areas. 
Many of our members have express¬ 
ed their concern about the spray, 
dust and fumes, and want to know if 
there is any connection between 
these and the seemingly large pro¬ 
portion of our members who have 
been afflicted with cancer. 

At our last membership meeting 
several of our members who retired 
were presented with wallets and 
$100.00. They were Brothers Jim 
Gavel, Frank Kehoe, Henry Zgolda, 
George Sharman, Ron Dupuis and 
Steve Ohonowsky. The Committee 
and members wish them a long and 
happy retirement. 

With the pickup in production for 
the last few months, quite a few new 
people have been hired. Many of 
these people have finished their pro¬ 
bationary period or will do so very 
soon, and the Committee have been 
signing them up in the Union. But if 
you know of anybody we missed, 
please let us know. 

I would like to say to our new 
members that I hope when you sign 
your application for members in the 
Union, that this will not be the last 
we hear or see of you. It is our hope 
you will attend membership meet¬ 
ings to ask questions on the contract 
or any other problem you might 
have. 

It is not enough to simply pay 
Union dues. To keep the Union 
strong and democratic, we need your 
participation and ideas. I also ask our 
present members to take a little of 
their time to explain about the Union 
to these new members. 

In closing, I would like to thank V. 
O’Neil for the job he did in replacing 
me as Committeeman, and also Stan 
Goleski who took over as Secretary 
while I was off sick. 



The Municipal Scene 



Chassis Plant Blues 


Parts Happenings 


By BOB CANNONS 
Committeeman 

With the lay-off of Parts 
employees and subsequent recall of 
approximately thirty-two brothers 
and sisters, many problems have sur¬ 
faced. The recall 
date has moved 
to March 12, 
1956. I filed 
Grievance No. 
A30823, claim¬ 
ing a violation of 
Paragraph 5 of 
the Memoran- 
dum dated 
November 11, 
1975 between the 
Company and 
Local 222, UAW in that the Com¬ 
pany have not lived up to this agree¬ 
ment: ‘ ‘ As openings occur elsewhere 
in the plant which the Company 
deems suitable for temporary De¬ 
partment 10050 employees, such 
openings will be offered to 
employees of Department 10050.” 
This grievance has been moved on to 
the Fourth Step of the Grievance 
Procedure. 

Grievances settled at the Third 


Step: A30791, G. Edwards, G-134 
removed; A30788, M. Crawford, 6 
hours overtime paid; A30812, G. 
Edwards, withdrawn without pre¬ 
judice; A31637, W. Chiasson, G-134 
removed and 2.5 hours paid. 

One of the working conditions 
achieved was the clean-up of the 
washrooms since they have been 
painted. I would urge the brothers 
and sisters to remember this and not 
deface them. 

I would like to take a moment and 
congratulate Rick Jess of the G.M. 
Education Department for his efforts 
in setting up the university courses, 
which I understand are a great suc¬ 
cess. Also, to Glen Copp and his 
Committee of our United Way 
Campaign. 

Parts & Service is the topic of con¬ 
versation around G.M. with its west¬ 
ern band playing in different areas. 
Picture appears below this column. 

VETERANS 

I urge all veterans to attend the 
November 4 Membership Meeting 
for a report on what has been taking 
place and a report from Brother G. 
Chabot. 




NDP Quiz on Income 
and Taxation 


1 1. After income and sales taxes, 
the two largest sources of revenue in 
the Ontario budget are: 
a) mining taxes b) inheritance taxes 

c) health insurance premiums 

d) LCBO profits 

2. Families in Saskatchewan and 
Manitoba benefit from an expanded 
network of NDP social programs — 
but they pay heavily for them with 
the highest taxes in the country; and 
Ontario residents pay the lowest 
taxes in the country. 

a) true b) false 

3. 67% of provincial tax revenue 
comes from the personal income tax, 
the retail sales tax and health insur¬ 
ance premiums. Corporate income 
tax provides: 

a) 20% b) 10% c) 33% d) 25% 

4. The income group that pays the 
greatest proportion of its earnings in 
taxes is: 

a) upper b) middle c) lower 

5. The top 20% of Canadians who 
have an income receive 48% of total 
income. The bottom 20% receive: 
a) 15% b) 3% c) 8% d) 12% 

6. The poverty line for a family of 
four in Ontario is $8,600. The 
maximum that a family can receive 
under family benefits (welfare) is: 
a) $4,650 b) $5,850 c) $8,600 
d) $9,250 

7. Last spring, the government 
made headlines all across the pro¬ 
vince with its “restraint” program in 
health spending, closing 4 public 
health laboratories and 11 hospitals. 
Out of a total health budget of well 
over 3 billion dollars, they expected 
to save approximately $14 million on 
these closings. The closings actually 
saved: 

a) $5 million b) $11 million c) ap¬ 
proximately $900,000 d) more than 
$20 million ^ 

8. What % of poor families in 
Canada have one or more family 
members who work full time: 

a) 35% b) 20% c) 50% d) 65% 

9. The number of Ontario families 
living below the poverty line is ap¬ 
proximately: 

a) 50,000 b) 125,000 c) 400,000 
d) 250,000 

ANSWERS 

1. c) — health insurance ($790 million) 


and d) — LCBO profits ($400 million). By 
contrast, the mines profits tax raised only 
$100 million — on total mining income of 
$2V 2 billion. Isn’t that absurd? For the 
Ontario NDP, it’s not just absurd — it’s 
completely unacceptable. We want to 
eliminate OHIP premiums and replace 
them with taxes on those who can afford 
it — as the NDP has done in Saskatche¬ 
wan and Manitoba. 

2. b) — false. Generous tax credit 
schemes and free health insurance in 
Manitoba and Saskatchewan give moder¬ 
ate and low income families in those pro¬ 
vinces the lowest personal taxes (health 
premiums plus income tax) in Canada. 

In fact, personal taxes in Manitoba and 
Saskatchewan are lower than Ontario’s 
for families with incomes up to $25,000. 
Above $25,000 Ontario residents pay 
less. 

3. b) — 10%. And when it comes time 
to raise taxes, you know who gets hit — 
this year, the only major tax change was a 
45% increase in health premiums. 

4. c) — lower. People earning less than 
$18,000 pay the highest proportion of total 
earnings. Middle income people between 
$8,000 and $16,000 pay the most in terms 
of actual dollars. So much for the “prog¬ 
ressive’’ tax system that taxes on the 
basis of ability to pay! The NDP would 
base taxes on ability to pay. 

5. b) —3%. “It’s the rich what gets the 
gravy. It’s the poor what gets the blame. ’ ’ 
According to Statistics Canada the 20% 
of Canadians at the bottom of the 
economic totem pole receive only 2.6% of 
the total income. 

6. b) — $5,850. Maximum contribu¬ 
tions for a family of four is $5,850, nearly 
$3,000 less than what is considered to be 
the poverty line. 

7. c) — approximately $900,000. Xfter 
all of the controversy, the total savings 
turned out to be approximately $900,000 
in a total provincial budget of over $10 
billion. The total savings in the restraint 
program with its “get the poor’’ 
philosophy don’t even come close to the 
revenue from only one percentage point of 
corporate tax. That really says something 
about the Conservatives’ priorities. 

8. d)—65%. 65% of poor families have 
one or more family members who work 
full time — most of them at the mercy of 
the bosses with no union to fight for them. 

9. c) — 400,000. It’s ridiculous that in 
the richest province in the country 
400,000 Ontario families live below the 
poverty line of $8,600 for a family of four. 

It’s about time we redistributed in¬ 
come and wealth in Ontario. And 
that’s what the NDP is all about. 
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Can the 
Big 3 
Meet 
Their 
Workers 
Demands?! 


The Big Profits Surge of 76 

(Wo 3 Auto Corporation Profits After Taxes, first Half 
of 1976 compared to same period, 1975) 

(in millions of dollars) Profit. After Taxes (Millions) 


1,200 
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In addition to the cash dividends, 
the book value of the stockholder’s 
stock would have increased $799,272 
by the end of 1975. 

Thus, while the Ford worker 
toiled each work day in the shop, the 
stockholder winds up receiving al¬ 
most seven times as much — 
$1,431,000 — as the worker earned 
during the 27 years. 

Stockholders at General Motors 
and Chrysler, like their fellow 
coupon-clippers at Ford, fared well 
over the long haul as well. 

Now, with the tremendous record 
profits at each Big 3 company in the 
first half of 1976, dividend payouts 
are being jacked up to boom levels. 

GM, for example, restored its 
quarterly payment to stockholders of 
85 cents per share, up from 65 cents 
last year. Ford, too, raised its di¬ 
vidend in August to 80 cents from 60 
cents in 1975. And Chrysler, which 
suspended dividends during the auto 
slump, began paying 15 cents ;per 
share last month as well. 

No one could argue that the Big 3 
aren’t in a position to meet the 
UAW’s proposals for improving the 
contracts as Sept. 14 approached. 

And if Christmas came in July for 
the executives and shareholders, the 
workers who earned those record 
profits for them appeared to be in no 
mood to find only coal in the stock¬ 
ings in September. 

“GM’s program is unacceptable 
and we reject it,” Bluestone said. “It 
is a disaster for the workers and for 
the national economy. It is typical of 
GM’s arrogance that it would make 
the harshest demands ever on the 
union at a time when the corporate 
treasury is bulging with billions in 
profits.” 

While each of the takeaway prop¬ 
osals differed in some ways, the 
message to the UAW from Ford, 
GM, and Chrysler was the same: 
even though earning their highest 


profits in history, the Big 3 proposed 
that their workers make do with less. 

Bluestone, in a letter to General 
Motors local unions, outlined in 
specific terms what GM proposed. 

On wages, General Motors de¬ 
manded that the basic wage formula 
be scrapped. This move, which 
amounted to a rejection of 28 years of 
collective bargaining, was made in 
an attempt to tie total compensation 
— wages and benefits — to national 
productivity. 

Nearly 30 years ago the UAW won 
agreement on a formula providing for 
an annual improvement factor in¬ 
crease protected by a cost-of-living 
allowance. That wage formula was 
designed to protect the basic wage 
increase, tied to the increase in na¬ 
tional productivity, from the ravages 
of inflation while insuring a steady 
rise in the worker’s standard of liv¬ 
ing. 

The company paid for fringe 
benefits over and above the wage 
formula, because its own productiv¬ 
ity far outstripped the advance in na¬ 
tional productivity. In this way, 
workers shared in the corporate pro¬ 
ductivity through fringe-benefit 
gains, and also in national productiv¬ 
ity gains through the wage formula. 

If GM’s new takeaway plan had 
been in effect in 1973, the total cost 
of wages and benefits would have 
been limited to the annual increase in 
national productivity of 3 per cent. 
And that plan would include in¬ 
creases in taxes to cover social sec¬ 
urity and unemployment insurance 
within that 3 percent. 

In essence, General Motors this 
year attempted to deny its workers 
the benefits of their own increasing 
productivity, seeking instead to keep 
those massive gains to itself, thus fat¬ 
tening its already swollen profits. 

The union firmly rejected that 
concept (which was not proposed by 
Ford or Chrysler) as “detrimental to 


the workers and their families and to 
the national economy.” 

In the health-cost area, GM de¬ 
manded that workers pay directly 
out-of-pocket for health-care cover¬ 
ages and increases in the health-care 
premium. 

“This proposal turns the clock 
back on three decades of collective 
bargaining,” Bluestone said in his 
letter to GM local unions. 

“Health-care costs are rising at an 
alarming rate, but compelling the 
workers to pay out-of-pocket will do 
nothing to contain this inflation,” he 
said. “It will simply line the pockets 
of the providers even more. GM’s 
proposals would do nothing more 
than transfer the liability for the cost 
of health care from the corporation 
to the workers and their families.” 

On sickness and accident benefits 
and group-life insurance, GM’s 
take-away proposals included the 
following: 

• Keep the weekly sickness and 
accident benefit at current dollar 
levels. This means that, as wages 
rise, the percentage of income re¬ 
placement through S&A weekly dis¬ 
ability benefits will decline. The fam¬ 
ily will suffer more. 

• Eliminate the extra life- 
insurance coverage (50 percent 
more) for accidental death. 

• Start S&A benefits on the eighth 
day after a disabling accident instead 
of the first day, the current policy. 

• Lengthen the period before new 
hires receive group insurance pro¬ 
tection. 

Although the Supplemental Un¬ 
employment Benefit (SUB) funds 
clearly are in need of strengthening, 
the takeaway plans urged steps 
backward. 

On SUB, GM proposed to: 

• Reduce the amount of benefit by 
multiple steps, so that as the SUB 
fund declines, workers will receive 
succeedingly lower benefit amounts. 


G.M.’s Profits From Each Worker 


General Motor’s pre-tax profit per worker have risen 
steadily over the years. Today, each worker, even 
after drawing his or her full wages and fringes, 
earns a whopping $11,500 in profits for G.M. 



10 Yr. Average 
1963-1972 


1973 


Year Ended 
June 30, 1976 


$7,200 


$11,500 


$8,700 


• Shorten the duration of SUB 
benefits to lower seniority workers. 

• Place a cap on the amount of the 
benefit. 

• Increase the $7.50 reduction for 
work-related expenses. 

• Make eligibility for benefits 
more restrictive. 

In the area of grievance procedure 
and union representation, GM pre¬ 
sented the UAW with the following 
demands: 

•^The union should pay 50 per- 
cenLof direct wages for all represen¬ 
tatives, including health and safety, 
benefit plans, apprentice and FEPC 
reps, etc. \ 

• No additional representation — 
thqj union should redeploy reps, with 
a committeeman spending half time 
on bargaining and half on fair 
employment, for example. 

• Only one committeeman could 
be called in under Paragraph 21 over¬ 
time representation. 

• At the first step, it would be 
compulsory that the district commit¬ 
teeman have “meaningful discus¬ 
sion” before a grievance is put into 
writing. At the third step, the re¬ 
gional representative would review 
appeals cases, hold timely meetings, 
and initiate and sign all appeals. 

Additional demands were made in 
this area, which the UAW said were 
“designed to drain the treasury of 
the local unions” and which could 
require a dues increase if the union 
were to bow to the demands. 

General Motors went on to pro¬ 
pose that workers in component and 
non-automotive divisions should be 
separated out in the national negotia¬ 
tions, so they would receive less in 
wages and benefits than automotive 
workers. 

On production standards, the 
company urged that before a produc¬ 
tion standard grievance could be 
strikeable, it would have to go to ar¬ 
bitration. If GM won the arbitration, 
the case would be closed, but if the 
UAW won in arbitration, only then 
would the workers have the right to 
strike. It also sought strict new line 
time limits on production-standards 
grievances. 

In keeping with the tenor of its 
other proposals, GM proposed con¬ 
tract language that would mean 
fewer workers would receive holiday 
and vacation pay. The company 
proposed “strengthening the eligibi¬ 
lity rules for holiday pay to provide a 
greater incentive for attendance both 
before and after holidays.” 

GM’s proposal would give credit 


toward the 26 weeks worked only for 
full weeks worked or would increase 
the number of work weeks required 
in order to qualify for a full or partial 
allowance. 

On local agreements, GM told the 
union: “Where inefficiencies exist 
because of local agreements, we 
want to change those agreements.” 

Bluestone told GM locals that 
“this could nullify all local agree¬ 
ments that have been won in local 
negotiations )vhere the local union 
has successfully negotiated im¬ 
proved production standards or 
working conditions.” 

In the health and safety area, GM 
made the following demands: 

• Because health-and-safety 
programs are a joint effort, the UAW 
should pay half the cost of health and 
safety representation. 

• UAW health-and-safety reps in 
certain locations would be elimi¬ 
nated. 

• Temporary replacement of the 
health-and-safety rep should be in¬ 
creased to two weeks, with a district 
committeeman replacing those who 
are not trained. 

• Strengthen language to insure 
that the health and safety complaint 
form will be the vehicle for handling 
a complaint. 

“The union wants to improve the 
health-and-safety program as a joint 
and cooperative endeavor to make 
the workplace safe and healthful,” 
Bluestone said in response. “GM’s 
proposals are designed to scuttle the 
program — perhaps even destroy 
it.” 

Finally, GM proposed slashing 
wages and benefits for new hires. 
They urged that hiring rates be 
“more nearly related to rates being 
paid in the labor market for entry 
level!jobs” and asked that eligibility 
for benefits be phased in over an ex¬ 
tended period of time. 

Although the overall takeaway 
proposals made by GM and similar 
demands urged by Ford and Chrysler 
appeared to have little likelihood of 
being on the bargaining table by 
Sept. 14, they hampered early bar¬ 
gaining and deflated UAW hopes for 
the kind of constructive bargaining 
climate leading to a peaceful settle¬ 
ment. 

They served to remind union 
members that even with profits at re¬ 
cord highs, the Big 3 wants still more 
and more for the corporate coffers 
and believes the way to achieve that 
is to provide less and less to workers. 




























